
 
 
The Organization 
Established in 1965, New Life Psychiatric Rehabilitation Association is a leading 
non-governmental organization specializing in mental health.  We aim to make a positive 
difference by advocating for equal opportunities for people in recovery, enhancing their 
quality of life and moving towards an inclusive society through direct services, social 
enterprises, mental health education, mutual aid and family support.  We currently operate 
50 services / projects and 20 social enterprises serving more than 12,000 persons in recovery 
every year. 
 
Social Worker 
“The Hong Kong Jockey Club: Get, Set, Go for a Healthier Life - Physical Health Care 
Program for Soon-to-be-old and Older Adults with Mental Illness” 
 
Responsibilities: 
1. To be responsible for the design, delivery and evaluation of Health Clubs; 
2. To conduct assessment of individual needs of service users and render respective direct 

services to support their adjustment in accordance to their needs in the community;  
3. To assist in program coordination and to render regular training for health ambassadors 

in the project; and 
4. To consolidate knowledge and skills accumulated in service provision for the production 

of sharing book. 
 

Requirements: 
1. Bachelor degree or above in Social Work or related disciplines;  
2. At least 3 years of experiences in community-based mental health; 
3. Good knowledge and skills on assessment and intervention on physical health of 

soon-to-be-old and older adults with mental illness; 
4. Good interpersonal and communication skills in spoken and written English and Chinese; 

and 
5. Self-motivated and able to work independently. 
 
Applicants are invited to forward a cover letter and a resume to the Human Resources 
Department, New Life Psychiatric Rehabilitation Association, 332 Nam Cheong Street, 
Kowloon by post, by fax 3552 5398 or by email recruit@nlpra.org.hk.  Applicants who are 
not contacted within 2 months should consider their application filed for future reference. 
 
Personal data provided by applicants will be used strictly for recruitment purpose and will be 
destroyed upon completion of recruitment exercise.  Prospective employees are requested to 
undergo Sexual Conviction Record Check. 
 


